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Gender balance is commonly defined as the equal participation of women and men. 
It allows the monitoring of human resources across sectors and over time and thus provides data to 
support arguments for the implementation of gender equality measures. 

Gender equality is one of the pillars of the SEASONED project activities. The gender context is taken 
into account both in research and in everyday work. The project is consistent with the principle of 
gender equality and is free from discrimination and unequal treatment. 
During the first 6 months of the project implementation, a Gender Manager was appointed to the 
Management Support Team, who is responsible for monitoring and implementing activities. The 
Gender Manager conducts ongoing supervision over the implementation of the gender policy.  
In response to the GEP, the leader and partners ensure that activities in the area of promoting 
equality and counteracting discrimination, including gender discrimination, are carried out 

regularly. Each partner regularly conducts training on gender identity, cultural, national and 
religious differences. 
 

The aim of the task is to assess, monitor and implement gender balance in the consortium during 
planned activities in accordance with the following steps: 
a) ex-ante assessment of gender equality in the institutions involved in the project, 
b) identification of qualitative and quantitative indicators for monitoring gender balance, 
c) identifying activities tailored to the needs of each institution 
 
Gender balance is monitored through the following gender equality indicators: 

- gender ratio in research teams,  
- gender ratio in project management bodies,  
- gender ratio among trainees,  
- gender ratio among the respondents. 
 

During the reporting period, the following activities were carried out in the project: 

     

      

number of 

females 

number of 

males 

number of people do 

not want to disclose  

October 2022 1GA (training) UPWr 21     13 0  

January/February 2023 2 GA (training) 
SDU     25 15 0  

3 GA (training) UMH + Summer School 
on Basic Sensory Methods 

 (10-14 July 2023)     

4GA BCC + Hackathon 
 (25 - 26th November 2023)   0  

participation in EARMA events 2 1 0  

admin Staff Study Visit 3 1 0  
 
Gender research was conducted in accordance with the assumptions indicated in the application. 
Recruitment events that were carried out were carried out in a transparent and accessible manner. 
The criteria indicated in the application form were followed.  

The recruitment team ensured equal availability and non-discrimination based on gender or origin. 
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SEASONED Consortium 

Participant 
Number 

Participant Organisation Name Short Name Country 

1 UNIWERSYTET PRZYRODNICZY WE WROCLAWIU UPWr PL 

2 SYDDANSK UNIVERSITET SDU DK 

3 UNIVERSIDAD MIGUEL HERNANDEZ DE ELCHE UMH ES 

4 BASQUE CULINARY CENTER FUNDAZIOA BCC ES 

5 REDINN - SRL REDINN IT 

 
 

 
 
 

LEGAL NOTICE 
The information and views set out in this application form are those of the author(s) and do not necessarily reflect the 
official opinion of the European Union. Neither the European Union institutions and bodies nor any person acting on their 
behalf may be held responsible for the use which may be made of the information contained therein. 
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1. Scope of the document 
 
The document scope includes a summary of the gender balance implementation in the SEASONED 

project. Monitoring is conducted using tables and within the designated periods outlined in 

Deliverable 6.6. Project's set of excellence indicators and the measuring. 

 

2. Gender balance monitoring results 
 
The research program started according to the project schedule started 1/02/2023. At the time of 

the report, the research teams were structured as follows: 

UPWr: 

- staff: 5 people, including 5 women  

- young scientists: 1 person (woman) 

- PhD students: 6 people, including 2 women 

UMH: 

- staff: 4 people, including 2 women 

SDU: 

- staff: 2 people, including 1 woman 

BCC: 

- staff: 1 person (woman) 

- young scientists: 1 person (woman) 

REDINN:  

- staff: 2 person (1 woman) 

 

In activities (for example: Summer School on Basic Sensory Methods; Hackathon) the recruitment 

process was guided by the number of publications, knowledge of the topic of food sensors, as well 

as motivation and science development plans. First, the above data was assessed, and secondly, 

attention was paid to the candidate's gender to ensure balance (if possible). 

Access to participation in project activities for participants is based on open recruitment, relying 

on competence criteria. Gender data is subsequently collected for statistical purposes. No favoritism 

or discriminatory practices are employed. There have been no incidents violating the principle of 

non-discrimination and equal treatment based on gender. 

 

At the beginning of the project, the management team consisted of 3 men and 5 women. In the 2M, 

it was expanded to include a Project Manager (male). In the 6M, a Gender Manager (female) joined 

the team. 

 

Each partner monitors in each project activity defining the categories as in the tables below. 

Gender monitoring was carried out periodically every six months, for the periods: October 2022 – 

March 2023; April 2023 – September 2023. The next monitoring period ends in March 2024. 
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Table 1: Gender balance monitoring table: 

October 2022 – March 2023  

      

number of 

females 

number of 

males 

number of people do not 

want to disclose  
1. Research team members 9 4 0  

2. Management bodies members  5 4 0  
3. Respondents in research 

activities N/A N/A N/A  
4. Participation in training 

activities (trainees) 0 0 0  
-researchers 70 31 0  

-other than researchers 7 2 0  
April 2023 – September 2023  

      

number of 

females 

number of 

males 

number of people do not 

want to disclose  
1. Research team members 14 8 0  

2. Management bodies members  5 4 0  
3. Respondents in research 

activities N/A N/A N/A  
4. Participation in training 

activities (trainees) 22 11   
-researchers 21 10 0  

-other than researchers 1 1 0  
 

3. Conclusion 
In the recruitment process for project activities, efforts were made to ensure gender balance. 

Decisions were primarily guided by competence and commitment. Despite these efforts, achieving 

perfect balance proved challenging, and while female participation is high, the proportion of either 

gender does not exceed 65%. There is a noticeable predominance of women in each team, largely 

reflecting the higher representation of women in this industry. This trend extends to universities, 

including administrative departments, where women are predominant in employment. 

 

In each subsequent task and event, this situation will be monitored with particular attention to 

gender division. As part of the further implementation of the project, it is planned to start empirical 

research. Gender will be explicitly addressed by stratifying mapping and modelling experiments by 

gender. Furthermore, in all empirical studies, SEASONED aims to ensure equal participation of 

women and men in research, co-creation, focus groups and experimental strategy work. Additional 

recruitment activities, including: in the case of consumer panels engaged in market research, there 

will be a focus on including male participants as they are often underrepresented in consumer 

research. 


